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Execul!ve Committee 

MEMORANDUM 

, 4 0 1 ,  707 97:5 
Date: October 25, 2001 

Bit 1 C I O R ~ O \  

To: National Officers, Assistant to Executive Committeemen, P O  'do\ Z O O i )  

k i a c \ t  j t ~  41,,7i1!1.1 x @ O ~ ~ ~  2 0 u 0  State Stewards and Assistant State Stewards 
i i l l k 1  711-! ? 2 2  

- ~ r o m :  Ran& Anderson 
~ i r ec io r  of Labor Relations 

Subject: PTF Entitfemeni 

A ciarification regarding the contractual entitlements of PTF's has resulted from recent 
--. 

discussilsns tvith the Postai Sep.?Jice, F i b.3 are entit!ed tfi addj.ljonal work a "string 

route" under certain conditions. The Postal Service's position is that a PTF is afforded 

ine same opportunities to the extra work on their string routes just as an RCA is on 

hisiher primary route. The PTF is the primary leave replacement on each of the string 

routes. 

-. r nis issue either has been or wi!l be discussed at the respective regional stewards' 

seminars that are being held this fail. Until that oppollunity presents itself I have 

enc!osed an attachment that provides a fulier explar?atinr! of the clarification. 
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Q. A PTF is a s s i ~ ~ e d  - ikee 55stri=g rozfesii with the resi;lecrive relief davs of 

Saturday, Monday, and Tuesday. After providing service on all three of the relief 
d q s  in the pay week, the cazier on cne of the string rol;tes is/;;7II be absent oii 
Thursday. Is the PTF entitled to the work? 

- - A. In the above scenario it :s iikeiv that answer yes. However, it depnds on 
the circumstances. There is an entitlement to the work on the string routes in 
addidon to working the respective reliefbjs; uniess the :~ui of the hour already 
worked and the evaiuatian of the string route on which coverage is needed 
exceeds f o ~ j  (40) hoiirs. bfanagernent - :?as the ::g:t t= allow *e PTF to exceed 
i---.. j A A \  1- - 1 ~ 1  I v uc nnuq ~ B I +  +ho DTE ;c --+ --+;*i-A +,. AL- i -  :P :A - - - -  i i .I \ . ‘I uV v u r  LIIu I ,  t tVL  C ; I I L I L ~ ~ ~  IV LUG L X U ~  WOIK I I  11 LUUIU resuit in 
an overtime situation. 

Example One: A PTF has the three stnng routes alluded to above and they are all 
eva!uated slt 9 hours. The PTF has wsrked :he three relief h j s  and has a total of 
twenty-seven (27 j actmi hours woiiisd. The opportunity aiso alluded to above 
then presents itself. The PTF would be entitled to work for the carrier who is off 
er! Thursday. 

Example Tw7o: The facts are the same as in example one except the PTF has a!se 
worked Wednesday on a non-smng route and put in eight (8) hours of actual work 
giving the PTF a tota! of thirty-five (35) hours for the work week. The PTF can 
be denied any additional work opportunities for the remainder of the work week. 
However, management may chcsse to utilize the PTF regardless of the potential 
-A* CLJl nvertrrne. 

(NOTE: This entitlement is not in conflict with the parties' ageement that a PTF 
is not entitled to work a string route full time should the regular carrier be on 
extended absence or a string route becomes vacant. Rqf:. Arurlyszc to the 
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r?g~eei~zerif, page 50-l:?uest:orz - & Answer L. or. j 
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